
 

Role information 

Job Title Streetscene Operative Post Number HR use only 

Position type Full time, Permanent Hours 37 per week (on 
average) Shift 
pattern either ‘4 
days on, 4 days off’ 
or ‘5 days in 7’ 

Grade and Salary 
Range 

G4: £22,833per year with full driving licence 

Location Oxford 

Service Area / 
Directorate 

Operations 

Responsible To Streetscene Supervisor No. of 
employees 

N/A 

Budget (£) N/A Assets N/A 

Rehabilitation of 
Offenders Act 1974 

Not Exempt Additional 
Screening 

N/A 

Candidate Screening Not required 

Political Restriction This post is not politically sensitive 

 

Role purpose 

 To help ensure Oxford City is an attractive place to live and work by providing a quality, effective 
and efficient cleansing service, ensuring the streets and parks are free of litter, rubbish, detritus 
and graffiti.  

 To represent Oxford Direct Services (ODS) in a professional and appropriate manner, reflecting 
our aims and values   

 

Role responsibilities and main duties 

 Sweep and clean the streets, pavements, parks and covered market, to include removing litter, 
detritus, dog fouling and weeds and empty and clean waste receptacles, using mechanical 
sweepers as required. 
 

 Service public conveniences, to include opening, closing and cleaning 
 

 Ensure the Parks pavilions are maintained to a high standard of cleanliness and general 
maintenance. 
 

 Undertake the removal of graffiti, utilising specialist equipment and materials as appropriate. 
 

 Drive ODS vehicles, including 3.5 tonne flat bed and 4x4 vehicles (where employee has a 
driving licence) 
 

 Respond positively to members of the public and deal with general enquiries. 
 

 Identify, log and report public safety hazards and public conveniences repairs and other issues 
that detrimentally affect the appearance of the environment. 
 

 Submit daily report sheets including reporting defects, dumped rubbish, fly posting and graffiti. 
 

 Attend relevant training and assist in the provision of training for new employees to ensure that 
they are adequately trained in safe working methods and route familiarisation. 
 

 Ensure compliance with the ODS Health and Safety Policy and the Health and Safety at Work 
(1974) Act. 
 

 Represent ODS in a professional and appropriate manner 



 


